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Equity and excellence audit

	Aspect of school to consider.


	Where/when does this happen? or Comment
	Flag for Action?

	Monitoring And Evaluating Attainment
The school has effective procedures in place to monitor patterns of attainment as young people progress through their education. Results are analysed by various relevant characteristics (e.g. ethnicity, gender, social class etc.) that may reveal indirect discrimination. Strategies are in place to tackle achievement gaps.


	
	

	Monitoring And Evaluating Opportunities, School Experience And Achievements

The school has effective procedures in place to monitor responses to, participation and success in wider educational and social experiences. For example students satisfaction with aspects of school, participation in school trips, sports, out of hours activities, community placements, positions of responsibility, creative performances. Patterns that do not reflect the wider population of the school are investigated.


	
	

	Inclusion Indicators

The school has effective procedures to monitor inclusion indicators such as attendance, behaviour, admissions and transfers, harassment incidents (including racist, religious and homophobic), disciplinary sanctions including exclusions. Patterns that do not reflect the wider population of the school are investigated.


	
	


	Aspect of school to consider.


	Where/when does this happen? or Comment
	Flag for Action?

	Welcoming Induction

The school has effective procedures to welcome and integrate new arrivals. All school staff understand their responsibilities in this process. Direct evaluation of the experience is sought from young people and parents.


	
	

	Responsibilities Understood

Governors and school leaders ensure that all staff understand their duties to implement equalities legislation as it applies throughout school activities

	
	

	Diverse Role Models

Efforts are made to ensure that all learners encounter role models representing a wide range of the population including those who do not conform to stereotypes of age, gender, ethnicity, occupation and those from backgrounds different from their own. Contacts with groups who are not represented in the immediate community are especially sought

	
	

	Representative Staff And Governors

Efforts are made to ensure that the governing body and staffing are broadly representative of the different groups in the local community.


	
	

	Behaviour For Positive Relationships

All members of the school know that behaviour which undermines positive relationships (including threats of violence, abuse, discriminatory behaviour and bullying) is dealt with firmly and effectively by the school 


	
	

	Admissions Procedures
The admissions authority complies with the admissions code and ensures that admissions policies do not unfairly disadvantage any group.


	
	


	Aspect of school to consider.


	Where/when does this happen? or Comment
	Flag for Action?

	Equalities Legislation 

All staff know their legal duties under equalities legislation and are aware of the systems within the school to deal with incidents of discrimination.

Incidents are properly recorded and monitored.


	
	

	Professional Development
The school has identified the areas of professional development needed for the workforce to improve the equity and excellence dimension of its work in cohesion and has plans in place to provide it.


	
	

	Student Voice

Students develop the skills to contribute to the evaluation and improvement of equal opportunities within the school. Their contributions are welcomed and acted upon.
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Teaching, learning and curriculum audit
	Aspect of school to consider.  Do all learners experience the following learning?
	Where/when does this happen? or Comment
	Flag for Action?

	Awareness Of School Values
Become familiar with the schools’ vision of a diverse, inclusive, tolerant and equitable society.

	
	

	Awareness Of Own Identity
Develop an interest and pride in, and deeper knowledge of, their family roots and their emerging cultural allegiances and, for some, their religious or spiritual identity. 

	
	

	Expressing Own Identity
Find new ways to express their emerging and changing identities in positive and creative ways that encourage interaction with others

	
	

	Appreciating Others’ Lives
Develop empathy and insight into the lives of people from different backgrounds – through literature, other media and personal contacts

	
	

	Respect For Different Viewpoints
Be encouraged to recognise and respect how people see things from different viewpoints

	
	

	Controversial Issues
Opportunities to discuss sensitive and controversial issues with staff who have the confidence to guide the debate and develop appropriate thinking skills.

	
	

	Cultural Appreciation
Have opportunities to enjoy cultural and creative experiences that reflect and celebrate UK’s increasing diversity

	
	


	Aspect of school to consider.  Do all learners experience the following learning?

	Where/when does this happen? or Comment
	Flag for Action?

	Recognising Commonalities
Learn about cultural and religious diversity with an underpinning theme exploring commonalities and respecting differences

	
	

	Uk Culture 
(more appropriate upper KS2 and older)

Find out about the diverse roots and sources of modern UK culture including the ways that English language has borrowed from other languages

	
	

	Migration Histories
(more appropriate upper KS2 and older)

Learn how migrations throughout history have helped to shape our society

	
	

	Fundamental Equality Principles
Learn the significance of basic principles of equal opportunities, justice and human rights as they apply to their own daily lives and to wider community and global issues. They become increasingly aware (when this is consistent with their other areas of knowledge) of the significance of these principles to citizenship and democracy

	
	

	Advocacy Skills
Gain the skills and confidence to enable them to apply human rights to situations they encounter, to recognise and challenge abuses, discrimination and injustice and to advocate and claim their own human rights whilst fulfilling their associated responsibilities.

	
	

	Regular Work With Different People
Learn through close and structured collaboration in many different working groups, requiring them to encounter different styles of thinking and to develop flexible interactive skills.

Some of these groups include differing ages, genders and backgrounds.
	
	


	Aspect of school to consider.  Do all learners experience the following learning?

	Where/when does this happen? or Comment
	Flag for Action?

	Team And Communication Skills
Develop collaborative team skills and associated communication skills through planned activities that progress year on year through the curriculum.

	
	

	Peer Learning, Leadership And Responsibility
Develop the skills and confidence to recognise when their peers need help or support, to take on roles of mentor, coach or mediator for others and understand the skills required to assume peer leadership in a variety of settings (e.g. sports, reading support, student councils, community service)

	
	

	Democratic Decision Making
Gain experience and understanding of democratic decision-making and recognise its significance in British society.

	
	

	A Share In Power
Gain understanding that, in a working democracy, people have a share in power that can influence the decisions which affect them and the people around them.

	
	

	Social Change Is Possible
Realise that change and improvement can come about through human collective efforts guided by a shared vision of well-considered goals.

	
	

	Professional Development
The school has identified the areas of professional development needed by their workforce to improve the teaching and learning for the promotion of community cohesion and has plans in place to provide it.

	
	

	Student Voice
Students develop the skills to contribute to the evaluation and improvement of teaching, learning and the curriculum. Their contributions are welcomed and acted upon.
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Community engagement, extended services audit

	Aspect of school to consider.


	Where/when does this happen? or Comment
	Flag for Action?

	Extending Services
Where extended services are being planned, a range of local representatives are involved in the consultation process and collaboration is established with other schools. An effective planning process is underway (such as the Training and Development Agency’s framework).

	
	

	A Welcoming School
All members of the community feel welcomed, safe in the school and valued and respected by the people there.

	
	

	School Ethos Is Communicated
The school uses a number of different methods to communicate its vision of inclusion and equality to its members and its local community. It demonstrates publicly, through its official publications and through its activities, that, within its remit, it sets out to cater for the full range of groups in its community.

	
	

	All Feel They Can Contribute
All members of the school community know that their views can help to shape the development of the school and that there are ways in which they can share these views with others and make them known. Special efforts are made to include hard to reach groups (e.g. looked after children, learners new to English language and new members of the local community).

	
	


	Aspect of school to consider.


	Where/when does this happen? or Comment
	Flag for Action?

	Language
Where there are different languages spoken in the school’s communities, skills in heritage languages are given appropriate recognition and respect alongside the school’s systematic support for the acquisition of English. The school is aware of which languages are spoken locally and how many parents have difficulty with English. 

	
	


	Facilities Development
The school is involved in strategic planning to enhance the community facilities for the locality, including active promotion to make them available to all sectors of the community.

	
	

	Promoting Interaction
The school creates opportunities for different groups (for example mixed age, genders or backgrounds) to share facilities and work together; for example mentoring projects, reading schemes, young people offering ICT support, community placement schemes, young volunteers leading out of hours activities

	
	

	Consultation
Inclusion of key Stakeholders

Parents, LA, local Police, Voluntary sector, Faith groups, Elders etc. in arriving at priorities for development and advising on engagement with external organisations or speakers.

	
	

	Professional Development
The school has identified the areas of professional development needed by the workforce to improve community engagement for the promotion of community cohesion and has plans in place to provide it.

	
	

	Student Voice
Students develop the skills to contribute to the evaluation and improvement of the school’s community dimension. Their contributions are welcomed and acted upon.


	
	


Source:





Source:





Source:








PAGE  
8

